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MUNICIPAL WATER DISTRICT OF ORANGE COUNTY SEVENTH AMENDMENT 
TO EMPLOYMENT AGREEMENT –  GENERAL MANAGER 

This Seventh Amendment to Employment Agreement (herein “Seventh Amendment”) is 
made and entered into as of the 30th day of October 2020, by and between the MUNICIPAL 
WATER DISTRICT OF ORANGE COUNTY (hereinafter the “District”) and ROBERT J. 
HUNTER (hereinafter “Employee”).  

RECITALS 

A. The District and Employee entered into an employment agreement for the positon of 
General Manager dated September 3, 2013, a First Amendment dated November 19, 2014, a 
Second Amendment dated October 21, 2015, a Third Amendment dated November 16, 2016, a 
Fourth Amendment dated October 18, 2017, a Fifth Amendment dated December 20, 2018, and a 
Sixth Amendment dated December 18, 2019 (collectively the “Agreement”).   

B. The District and Employee wish to amend the Agreement as provided below.   

TERMS 

1. Section 2(A) is amended in its entirety to read as follows: 

“A. This Agreement shall be effective as of September 9, 2019 (the “Effective Date”).  
The term of this Agreement shall be through September 8, 2025, unless sooner terminated or 
extended by the parties as set forth in this Agreement.” 

2. Section 4(B) is amended in its entirety to read as follows:  

“Compensation. Effective July 1, 2020, the District agrees to pay Employee for services 
rendered pursuant hereto at an annual amount equal to Three Hundred and Fifteen Thousand Six 
Hundred and Fifty Five Dollars and Forty Cents ($315,655.40) (“Compensation”) pursuant to the 
procedures regularly established and as they may be amended by the District in its sole 
discretion. The Employee may receive annual increases in salary as may be determined by the 
Board in its sole discretion. Any agreed increases in compensation must be expressly 
memorialized in a subsequent written and executed amendment to this Agreement. All 
compensation and comparable payments to be paid to Employee, except as set forth herein, shall 
be less withholdings and taxes required by law. Any adjustments must be made in light of 
Employee’s performance evaluation. The foregoing Compensation shall be allocated as follows: 

i. Base Salary:  Two Hundred  Ninety Five Thousand Ninety Five  Dollars and 
Sixteen Cents ($295,095.16) shall be paid to Employee as base salary. The 
amount shall be reported to CalPERS as pensionable compensation, as that term is 
defined in the Government Code Section 7522.34, subject to any limitations 
thereto pursuant to Government Code Section 7522.10(c). 

ii. 401(a) Plan Contribution:  Twenty Thousand Five Hundred Sixty Dollars and 
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Twenty Four Cents ($20,560.24) shall be contributed by the District in equal 
installments on a pay period basis into a qualified pension plan established 
pursuant to Section 401(a) of the Internal Revenue Code. This amount shall not be 
reported to CalPERS as pensionable compensation and shall not be subject to any 
withholdings or taxes in accordance with Sections 3121(a)(5)(A) and 
3401(a)(12)(A) of the Internal Revenue Code.” 

4. Amendments to Sections 5(A) and 5(G):

Due to the COVID 19 Pandemic, the vacation accrual cap of Four Hundred (400) hours
as described in Section 5(A) and the sick leave accrual cap of Four Hundred Eighty Eight (488) 
hours available to Employee pursuant to Section 5(G) of the Agreement are temporarily 
removed.  This is consistent with actions that have been taken for all other MWDOC employees.  
The sick leave and vacation accrual caps shall be reinstated thirty days after the date that such 
caps are reinstated for MWDOC employees or thirty days after the date of the Employee’s 
annual performance evaluation with the Board, whichever occurs first.   

5. Continuing Effect of Agreement. Except as amended by this Seventh Amendment, all
other provisions of the Agreement remain in full force and effect.  From and after the date of this
Seventh Amendment, whenever the term “Agreement” appears in the Agreement, it shall mean
the Agreement as amended by the First, Second, Third, Fourth, Fifth, Sixth, and Seventh
Amendments.

The District and Employee have duly executed this Seventh Amendment to the 
Agreement as of the date written above. 

MUNICIPAL WATER DISTRICT OF EMPLOYEE: 
ORANGE COUNTY 

By:______________________________ ______________________________ 
Sat Tamaribuchi Robert J. Hunter 
President of the Board of Directors  General Manager 

Approved as to Form: 

______________________________ 
Joseph P. Byrne 
General Counsel 
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